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PART A 
 
CONDITIONS 
 

1. Term:  The term of the Agreement shall be for three (3) years from 8 October 
2019 to 7 October 2022. 

 
2. Parties: This is an Agreement between Dartford Borough Council (hereinafter 

referred to as DBC), of Home Gardens, Dartford, Kent and Dartford Rugby 
Ltd (hereinafter referred to as DRL).  In carrying out the terms of this 
Agreement, The DRL is acting in its own right as an independent and 
impartial agency and not as an agent of and/or for DBC.  Except for the 
agreed funding as set out in Part C, The DRL will not seek reimbursement 
from DBC for any costs, charges or other financial liabilities however incurred 
in carrying out the terms of this Agreement. 

 
3. Authorised Representatives: Nominated representative of DBC and a 

nominated representative of DRL. 
 

4. Object of the Agreement: DBC will make a financial contribution to DRL for 
the purpose of meeting all the conditions and levels of services as set out in 
Part B of this Agreement. 

 
5. Information: DRL shall maintain proper records of those items specified in 

Parts B and C of this Agreement and will provide this information to DBC at 
such intervals as DBC shall reasonably require.  A DBC representative will 
meet with a representative of DRL on a quarterly basis to monitor this 
Agreement and update on other matters. DRL  will provide the following 
evidence to support monitoring: 

 

 A Business Plan setting out planned activities for a minimum of 12 
months. 

 
 

6. Staffing: Voluntary and paid staff will be recruited, selected and employed by 
DRC with full regard to the selection criteria and equal opportunities policies 
as agreed by the management committee of DRL and available for inspection 
by DBC. DRL has full responsibility as employer under employment 
legislation for voluntary and paid staff. 

 
7. Governance: The governance structures of DRL will be monitored and will be 

representative of the main diversity strands as set out in the Equality Act 
2010.  
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8. Quality: Services are to be provided to an appropriate quality standard. 
 

9. Insurance:  DRL shall maintain the following insurance to cover such 
liabilities as may arise in the performance of this Agreement and shall provide 
evidence of cover as required by DBC:- 

 
i. Public & Employers Liability 
ii. Professional Indemnity 

 
10. Arbitration: Any dispute, difference or question between the parties to this 

Agreement with respect to any matter arising out of it or in relation to it, which 
can not be resolved within 28 days shall be referred at the request of both 
parties to Arbitration under the provisions of the Arbitration Act 1996.  The 
Arbitrator shall be appointed by agreement between both parties.  Any award 
or decision of such arbitrator shall be final and binding on the parties hereto. 

 
PART B 
 
SERVICE OBJECTIVES AND SPECIFICATIONS 
 
1) Service Provider’s Obligations: DRC agrees to provide the services specified 

in this section of the Agreement which is subject to annual review. 
 
2) Objectives of the Service: The objective of this Service Level Agreement, which 

DRL agree to adhere to is: To develop the sport of Rugby Union in the Borough, 
ensuring the widest range of community participation.  

 
3) Service Provision: DRL will endeavour to develop and deliver services in the 

following areas of work: 
 
* Ensure the use of the club facilities is open to the community as a whole 
and make sure that this is widely publicised. 
 
* Encourage participation in the sport of Rugby Union and ensure that all 
sections of the Dartford community can take part. 
 
* To support the Dartford Festival with sports activities. 

 
* Promote the Borough through club activities and its presence in other parts 
of the County. 
 
* Support DBC’s Sport and Healthy living agendas, by taking part in 
campaigns and making facilities available. 

 
Paid Staff:  All employees will be engaged subject to the conditions of 
employment and internal policies agreed by the Management Committee of DRL. 
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Users of DRC:  DRL will offer its services to all members of the community on 
an equal and non-discriminatory basis.  

 
4) Performance Indicators and Actions:  
 
The performance of DRL will be monitored against the service provision outcomes 
as set out in section 3 above. 

 
The performance measures are to be reviewed annually as part of the annual review 
of the SLA.  
 
 
PART C  
 
MONITORING & FINANCIAL ARRANGEMENTS 
 
1. Funding:  For the period of this Agreement, 8 October 2019 to 31 March 2022, 

DBC will provide grant aid of £15,000 (fifteen thousand pounds) (a one off 
payment) to DRL, subject to DRL complying with all of its obligations under this 
Agreement and the lease of the Rugby Club Ltd, Cotton Lane, Stone Lodge of 8th 
October 2019, between (1) DBC and (2) DRL (the “Lease”).  

 
2. Monitoring: The Management Committee of DRL shall monitor all the 

organisation’s financial dealings.  
 

The Management Committee of DRL will submit by October of each financial 
year, a copy of the previous year’s statement of accounts to DBC’s Finance 
Manager showing in detail how the grant has been used. Supporting materials 
will be made available to DBC on request. 
 

    The Management Committee will provide a written annual report to DBC, to 
demonstrate how DRL has met its obligations under this Agreement. Failure to 
meet this obligation may, at DBC’s sole discretion, result in future grant payments 
being withheld until a satisfactory report is produced. 
 

 
3. Termination: 
 
3.1 This Agreement may be terminated by DBC at any time during the Term upon 

immediate written notice if DRL fails to comply with any of the terms of this 
Agreement and/or the Lease. This Agreement shall automatically come to an 
end on determination of the Lease for whatever reason. 

 
3.2      If DRL are in breach of any of the provisions of this Agreement or the services 

provided by DRL do not meet Service Objectives and Specifications as set 
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out in Part B of this Agreement then DBC may (but shall not be obliged to) 
issue a notice to DRL describing the matters of dissatisfaction and requiring 
DRL to deliver a report in writing within 14 working days describing the 
manner in which the failure will be rectified. 

 
3.3 On receipt of such a report from DRL, DBC may: 
 

(a) accept the proposals in the report; or 
(b) by further notice in writing require DRL to take such steps to rectify the 

failure within such period as DBC considers appropriate and DRL shall 
comply with the requirements of such further notice. 

 
3.4 If: 
  

(a) a report is not submitted in accordance with Clause 3.2 
(b) DRL shall fail to comply in any way with any requirements of a further 

notice issued in accordance with Clause 3.3(b) or 
(c) the failure or breach is incapable of remedy or in the opinion of DBC of 

such seriousness as to warrant termination of this Agreement, 
 

then DBC may terminate this Agreement on written notice to DRL with 
immediate effect. 

 
3.5    DBC may, by notice in writing, terminate this Agreement with immediate effect 

if DRL or (where applicable) any director or any partner thereof: 

 
3.5.1 commits a breach of any of its obligations under this Agreement; 

 
 3.5.2 changes its composition or staffing in a way which in the 

reasonable opinion of DBC seriously affects the liability of DRL 
to discharge its obligations under this Agreement; 

 
 3.5.3 experiences in the opinion of DBC whose opinion shall be final 

and binding an irreconcilable conflict of interest between the 
interests of DBC and any other client; 

 
 3.5.4 becomes bankrupt or makes a composition or arrangement with 

its creditors or has a proposal in respect of its company for 
voluntary arrangement for a composition of debts or scheme or 
arrangement approved in accordance with the Insolvency Act 
1986; 

 
3.5.5         has an application made under the Insolvency Act 1986 to the 

Court for the appointment of an administrative receiver; 
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 3.5.6 has a winding-up order made, or (except for the purposes of 
amalgamation or reconstruction) a resolution for voluntary 
winding-up passed; 

 
 3.5.7 has a provisional liquidator receiver or manager of its business 

or undertaking duly appointed; 
 

3.5.8      has an administrator or administrative receiver as defined in the 
Insolvency Act 1986, appointed; 

 
 3.5.9 has possession taken by or on behalf of the holders of any 

debentures secured by a floating charge of any property 
comprised in or subject to the floating charge;  

 
 3.5.10 is in circumstances which entitle the Court or a creditor to 

appoint or have appointed a receiver a manager or 
administrative receiver or which entitle the Court to make a 
winding-up order, 

 
then in any such circumstances DBC may without prejudice to any accrued 
rights or remedies under this Agreement terminate this Agreement by notice 
in writing having immediate effect. 

 
3.6 DRL warrants and undertakes to DBC that: 
 
3.6.1 it shall comply with applicable laws, regulations, codes and sanctions 

relating to anti-bribery and anti-corruption including but not limited to the 
Bribery Act 2010 and shall not  give any fee or reward the receipt of which is 
an offence under section 117(2) of the Local Government Act 1972; 

 
3.6.2 it shall procure that any person who performs or has performed services for 

or on its behalf (‘Associated Person’) in connection with this Agreement 
complies with this paragraph 4; 

 
3.6.3 it shall not enter into any agreement with any Associated Person in 

connection with this Agreement, unless such agreement contains 
undertakings on the same terms as contained in this paragraph 4; 

 
3.6.4 it has and shall maintain in place effective accounting procedures and 

internal controls necessary to record all expenditure in connection with this 
Agreement; 

 
3.6.5 from time to time, at the reasonable request of the DBC it shall confirm in 

writing that it has complied with its undertakings under this paragraph and 
shall provide any information reasonably requested by DBC in support of 
such compliance; 
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3.6.6 it shall notify DBC as soon as practicable of any breach of any of the 

undertakings contained under paragraph 4 of which it becomes aware. 
 
 
3.7 DRL warrants that it has not paid commission or has agreed to pay any 

commission to any employee or representative of DBC by DRL or on DRL’s 
behalf. 

 
3.8    Where DRL or DRL’s employees, servants, sub-contractors, suppliers or 

agents or anyone acting on the DRL’s behalf, engages in conduct prohibited 
by the Bribery Act 2010 or section 117(2) of the Local Government Act 1972 
in relation to this or any other contract with the DBC,  DBC has the right to: 

 
3.8.1 terminate the Agreement and recover from DRL the amount of any loss 

suffered by DBC resulting from the termination, including the cost 
reasonably incurred by DBC of making other arrangements for the provision 
of the Services and any additional expenditure incurred by DBC; or 

 
3.8.2 recover in full from DRL any other loss sustained by DBC in consequence of 

any breach of paragraph 4, whether or not this Agreement has been 
terminated. 

 
3.9 On early termination of this Agreement whether by agreement or otherwise 

then the total funding payable to DRL from the start of this Agreement shall 
be calculated at a daily rate such daily rate to be equal to the total grant 
funding payable under this Agreement divided by the number of days in the 
Term of this Agreement; and 

 
(a) if the amount so calculated as payable to DRL is less than the amount 

actually paid by DBC up to an including the date of termination, then DRL 
shall repay the difference within 14 working days of the termination; or 

 
(b) if the amount so calculated as payable to DRL is more than the amount 

actually paid by DBC then DBC shall pay the balance within 28 working 
days of termination. 

 
3.10 DBC shall not be liable to DRL for any losses claims expenses demands 

arising out of or in consequence of the termination or expiry of this Agreement. 
 
4.  Assignment: This Agreement is personal to DRL. DRL shall not assign, sub-

contract or in any other way dispose of the Agreement. 
 
5.  Review:  This Agreement shall be reviewed no later than October of 2020. The 

review shall cover all aspects of the working of this Agreement and  
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shall be conducted between a nominated Officer of DRL and a nominated Officer 
of DBC. 

 
6. Variation Clause:  The terms of this Agreement may only be varied by         

agreement in writing by the authorised representatives of DBC and DRL. 
 
7    The Contracts (Rights of Third Parties) Act 1999: No person who is not a 

Party to this Agreement (including without limitation any employee, officer, 
agent, representative, or sub-contractor of either DBC or DRL) shall have any 
right to enforce any term of this, which expressly or by implication, confers a 
benefit on him without the prior agreement in writing of both parties, which 
agreement should specifically refer to this paragraph 7.  This provision does not 
affect any right or remedy of any person which exists or is available otherwise 
than pursuant to that Act. 

 
 
 
 
 
 
SIGNED: 
 
 (Designated signatories) 
 

1. …………………………………  1. ………………………………. 
 
Print: Adrian Gowan                           Print: 
 
Date:…………………………………             Date:…………………………… 
 
On behalf of Dartford Borough Council On behalf of Dartford Rugby Ltd 

 
 


